
 
The value of experience 

 

If you are anything like me, 

the evaluation of costs is an 

every day occurrence. 

Sometimes it is as simple as; 

do I have the spare time and extra couple of 

bucks to stop for that special cup of coffee on 

the way to work? Often times it is as complex 

as é how long should we estimate that it will 

take to perform that task or build that project? 

Most of the time these more complex cost 

evaluations include having to put a price tag on 

the skills and knowledge of those around you. 

So how do we assess the value of that 

experience and knowledge?  

 

The cost evaluation in the first scenario above, 

is that it will take about an extra ten minutes 

and $1.65 while driving on the way to work. 

Pretty easy to figure. Heck, I donôt even need 

my calculator for that one! However, in the 

second scenario I am not exactly sure how we 

can put a price tag on the skills and knowledge 

needed by our people to build one of our 

projects.  

 

I know that all of us seasoned Anderson 

Drilling folks would be very quick to boast of 

the value of our years of grey hair and 

experience. For years I have been making the 

claim that I had learned most of what I know 

about how to run Anderson Drilling from the 

dumb end of a shovel. I thought that the 

ñschool of hard knocksò was the only way to 

learn the intricacies of this business. Obviously 

this is important, but not always the case. Can 

what we have gained over the years be learned 

more quickly é or at least faster than I did? I 

SURE HOPE SO! I contend that in todayôs 

business market, we cannot afford to learn at 

the pace that most of us have in the past.  

 

Formalizing much of our internal training, and 

out-sourcing with consultant firms has become 

more commonplace for the educational needs 

of Anderson Drilling employees. Reflect for a 

moment on some of the skills needed by your 

co-workers while performing various tasks 

within our company, Safety, Quality 

Assurance/Quality Control, Equipment 

Operation and Maintenance, Materials 

Placement,  Project  Management, 

Administrative Duties, Engineering, and yes 

é even Leadership skills. There is no one-

stop shop where we can send someone to 

acquire every one of these skills. Many are 

learned over time with a hands-on effort, and 

some are learned in a classroom setting. At 

Anderson Drilling we have the philosophy that 

we have an obligation to our companyôs future 

é as well as to our people, to do all that we 

can to speed up this process. 

 

Back to that estimate é 

When working with our Project Managers to 

properly assess the cost of our work, we must 

first assess the skills of the workforce planning 

to do the work. If when doing this, it raises 

more questions about their knowledge and 

experience than answers é then we had better 

get the team together, put our work boots back 

on, and get ready to pitch in. Bottom line é 

when it comes to the value of experience, you 

cannot put a price tag on it! We must 

continually invest in the education of our 

workforce, and take care of those that already 

have the knowledge.  

 

Dan Cadenhead 

 

PS: Asking a bunch of office folks to 

schedule and pour several drilled shafts 

é. VERY EXPENSIVE! 

 

 Calling upon a well-trained staff to do the 

same éPRICELESS! 
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Los Angeles Area Feature Article  

DRILLING TIMES  

Los Angeles Area Feature Project 

Author & Title: Kelly Shofner, Project Manager 
 
Project Name: Terranea Resort 
Location: Rancho Palos Verdes 
General Contractor:  L & S Construction  
Contract Value: $200,000.00 
 

Introduction  
 
Rising from the bluffs on Palos Verdes Peninsula is the exqui-
site Terranea Resort, featuring world-class amenities includ-
ing a 25,000 sq ft spa, executive golf academy, meeting & 
event facility, and gourmet dining.  The former site of Marineland is being redeveloped by Turner Construc-
tion Company.   
 
Project Scope 

 
Anderson Drilling was contracted to provide an engineered shoring solution in the form of a large diameter 
drilled access shaft.  The vertical shaft is to be used to permit the down-hole construction of a service man-
hole drop for a storm drain outfall pipe.  This method of access shaft construction has proven to be an in-
novative and time saving tool for underground contractors. 

 
Based on the configuration, depth and diameter of manhole L & S 
requested that we construct the access shaft to a minimum 12-foot 
finished diameter to 50 feet in total depth.   The access shaft design 
was provided by CBC Engineers & Associates Centerville, OH.  We 
have subcontracted CBC on many occasions to provide engineering 
design and consultation for our access shaft solutions.   
 
The shaft was constructed by excavating a 14-foot diameter bore-
hole to depth.  Once the excavation was completed we installed a 
12-foot diameter heavy wall corrugated liner in the borehole.  The 
annulus between the excavation and the liner was then filled with a 
fluid cement / sand-slurry mix to secure the liner and provide added 

strength and rigidity to the shoring system.   
 
The geotechnical report provided at bid time indicated earth augerable materials however, the project was 
complicated when we encountered boulders (up to 60ò).  We met this challenge with our usual ingenuity, 
expertise and vast array of tooling.  We completed the project within our anticipated time frame (5 working 
days), and with acceptable cost impacts to the owner.   
 
A special thank you  to our field production crews who have yet again raised the bar for safety, efficiency, 
and quality service on this project.  Keep up the great teamwork! 
 
Team Members: 
Area Manager:  Michael St. Germain     Project Manager:  Kelly Shofner 
General Superintendent:  Patrick Anderson      Foreman: ClementinoPerez 
Operators:  Jose Martinez, BJ Martin           George LaPierre        
Oiler:  Mike Medina 
Laborers:  Gustavo Sandoval 
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Southwest Feature Project 

Author: John Yusunas 
 
PROJECT NAME: FONTAINEBLEU LAS VEGAS 
CONTRACTOR: TURNBERRY WEST CONSTRUCTION 
LOCATION: LAS VEGAS, NV 
CONTRACT VALUE: $3,200,000.00 
 

Introduction  
 
The Fontainebleau Las Vegas hotel/condo-hotel/casino is a $2.8 billion development that is being built on the 
Strip just north of the Riviera on the 25 acres where the El Rancho and Algiers casinos once stood.  The resort 
includes a 3,889-room, 63-story tower and adjacent parking structure.   We were recently praised by Turnberry 
West for our professionalism and timely completion of their Turnberry Towers project.  Our reputation and 
proven performance positioned us to negotiate the tower foundation portion of this project.  
 
Project Scope 

 
Anderson Drilling was contracted to construct (302 ea.) drilled piles in 43 days (including Saturdays).  The shaft 
dimensions were 48ò diameter x 100ô to 110ô deep.   A thickened mat footing in some areas resulted in up to 
125ô of overall drill length.  Pile construction also included placement of full-length reinforcing cages and furnish 
and install 4,000 psi concrete in each drilled shaft.  
 

Construction 

 
The drilled shaft schedule necessitated that we complete (7 ea) foundation piles per day.  We intended to ac-
complish this by running two of our large drills at night and one during the day.  The day shift also included a 
crew for setting reinforcing cages and placing concrete in the previously drilled shafts.    
 
Our tower foundation work began in mid-February.  We mobilized (2) SoilMec 930ôs (one brand new right off the 
boat from Italy) to tackle the moderately difficult drilling conditions and meet the aggressive production sched-
ule.   Our set and pour operations were supported by (2) cranes, a rented (Lampson) Manitowoc 4000 crawler 
and our own Linkbelt 308 (110 Ton) crawler. 
 
Of course nothing in construction goes without challenges, and this is where we always seem to shine.   Our 
Linkbelt crane was not scheduled to be on the project but was required to replace another rental crane that was 
not working out for us.  This required significant coordination by our field and operations staff to teardown and 
build-up our crane from one active site to another.  Additionally, after working out the ñbugsò of the new 930 drill 
rig we lost the engine in our older 930 drill unit.  Ingolf and his staff had the motor replaced and the rig back to 
work in just over 2-days!  
 
Although we missed the schedule by a day or so there was no consequence to our contract as we still far out-
paced the general contractor and his work behind us.  Many thanks to the staff at Turnberry West for their sup-
port and partnering on this project.  
 
Crew: 
Superintendent: Brian Vesey 
Foremen: Brian Josh Burgueno, Todd Allen 
Operators: Keith Shelburne, Jose Franco, Bill Hester, Ace, Terry Hazelton, Ace Ervin, Eric Javier, Eddie San-
zon, Bill Poston Jr, Walt Nalty, Carlos Garcia, Robert Grantham 
Laborers: Rafael Garcia, Lazaro Salgado, Dieter Stigliz, Temo Valencia, Kyle Diaz, Ed Holmes, Alfredo 
Miranda, Jose Miranda   
 

Southwest Area Feature Article  



Employee Focus  

 

                       ANNIVERSARIES  

 

Employee          Area    Hired          Years 
January 

Jose Alvaraz LA 1/07/04  3 * 

Tom Dillavou  SD 1/19/05  2 * 

Mark Fultz LA 1/06/04  3    

Bill Hester LV 1/24/06  1 

Buzz Humerickhouse LA  1/19/05  2 * 

Justin Lemieux SD 1/30/06  1 * 

Jose Martinez LA 1/0497            10 * 

Mike Medina AZ 1/17/02   5 * 

Eric Maynard LV 1/30/06  1* 

Jorge Nieves CO 1/18/99  8 

Dennis Poland SD 1/09/01  6 * 

Jerry Tates LA 1/02/96          11* 

Rick Watson SD 1/27/97          10* 

 

February 

Marlin Barton LA 2/24/03  4 * 

Donna Charlesworth     SD 2/01/00  7 * 

Cairene Medina LV 2/21/06  1 * 

Jaime Ojeda SD 2/01/05  2 * 

Jose Ornelas SD 2/07/03  4* 

Scott Oman SD 2/15/02  5 * 

Kelly Shofner LA 2/25/02  5 * 

Josh Vockrodt SD 2/05/98  9 

Aaron Waldren CO 2/17/05  2 * 

 

Bill Poston is the Las Ve-

gas General Superinten-

dent.  He has been in the 

drilling industry for 33 

years, 5 of which have 

been with Anderson Drill-

ing.  As a superintendent, 

Bill oversees several jobs 

in the Las Vegas area. Cur-

rently these jobs include 

City Center, Carnary II, Ottôs Elevators, to name 

only a few.  His most memorable experience 

was working on Huasana Bridge Ret-

rofit with Kelly Hawes and Josue Bur-

gueno.  It was a challenging job.  He 

enjoys training new drillers, working 

with all the employees whom he has 

gotten to know over the years... 

 

Bill was born in Long Beach CA.  He 

moved to Henderson NV two years 

ago...  Bill grew up with three sisters...  

He is a single father with two sons.  

He also has a stepdaughter and one 

grandson. His pets are his cat named 

Kitty and Great Dane named Harley.  

He also has an Albino Corn Snake 

called Stretch.  Bill enjoys seeing his 

children grow up and be successful.  He 

also enjoys drag racing, riding his 

Harley, fishing, and going to Stevensôs 

football games.   Thank you, Bill for 

your contributions to Anderson Drill-

ingôs success. 

Mission Statement 

Anderson Drilling specializes in the installation of drilled shaft foun-

dations and earth retention systems.  Both public and private sector 

work are performed to the highest standards, in a safe and timely 

manner, which results in high value for our customers.  This is accom-

plished through the use of quality equipment and innovation while 

providing a stable, rewarding, and challenging work environment for 

our employees.  

                                     ANNIVERSARIES  

Employee Area               Hired          Years 
 

March 

Jose Cendejas LA  3/11/04 3* 

Raul Cerezo CO  3/09/04 3 

Mario Garcia LA  3/11/05 2* 

Steve Gerard SD  3/22/06 1* 

Radames Ortega SD  3/29/00 7 

Christie Rowan SD  3/03/03 4* 

Martina Shea SD  3/20/06 1* 

Wayne Smith CO  3/04/91         16* 

Mike St. Germain LA  3/01/93         14* 

Dieter Stiglitz LV  3/31/06 1 

Francisco Wences LA  3/23/06 1* 

Mike White SD  3/04/02 5* 

Thanks everyone for your dedicated service. 

*Continuous employment 

**Please note that the anniversary dates are from date of hire only 

and are not connected to the Length of Service  

Safety Corner    

Seventy to 90 percent of back pain goes away by itself or with some minor home treatment. However, it is important 

for you to know when a back injury goes beyond your ability to treat yourself.   After a strain or injury to the back, the body can 

have a variety of natural reactions causing numerous symptoms. 

See a doctor if: 

Your back pain does not improve after three days. 
The pain is so bad you cannot budge from the bed. 
Your legs are weak or numb. 
The back pain is accompanied by fever 
You are having chest pains, stomach cramps or difficulty breathing 

Correction:  In the 4th Qtr of 2006 the last name of the employee featured was spelled incorrectly, it should have been Jose Luis 

Cendejas.   


